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This book is inspired by, and dedicated to, Jill Rubery. Jill is a mgjor figure in international debates on
inequalities in work and employment. Her intellectual contributions are renowned for both their critical
questioning of mainstream theoretical approaches, whether in economics, management, industria relations or
comparative systems, and their attention to real-world empirical detail. Jill's intellectual roots are with the
influential Cambridge economics group researching labour market segmentation in the late 1970s and 1980s
during a period when Keynesian economic thought was being eclipsed by neoclassical economics modelling.
The research was inter-disciplinary, grounded in data (mostly involving case studies of firms) and driven by an
ambitious intellectual agenda that developed theory while aso illuminating practical matters of relevance to
policy-makers and practitioners
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